Which of the
options do you

Will your district
participate in one of the

If yes, how many
participants do you
think you will commit to

District prefer? Please explain your choice. two programs? the program? Any other comments or questions?
Northampton
County Schools RTI Value | Yes 2
Wilson County
Schools In House Yes 7
We feel that the team that we have in place provide consistent
Warren County In House and effective support. Yes 5
Relationships and face to face, ongoing support that this program
offers and will continue to offer our teachers is critical. We
attribute retention to the relationships with our teachers being
Wake In House coached and taught by our team in-house and with CCTI. Yes 20
The mentoring, face-to-face cohort classes, strategies learned
that are immediately able to implement, coaching, the partnership
Person County with NCNTSP, recruiting aspects for beginning teachers, and
Schools In House teacher commitment for funding a portion of the costs. Yes 5o0r6
Edgecombe County
Public Schools Neither Funding remains our main roadblock No
DPS has had 34 participants in total over 2 cohorts. Overall, we
have received great feedback from participants. We appreciate
Durham Public the thoughtfulness and responsiveness to our needs, and we feel
Schools In House the program is already successful. Yes 25| Thank you for your hard work!
Orange In House Yes 3-5 either program would be acceptable
Cost and the commitment of candidates. We have found it difficult
Franklin County to find strong candidates and lose the flexibility of our funds to
Schools Neither offer other programs. Unsure
We simply feel that both programs are
Greene Neither Expense No to expensive
We would like to see the In House
option modified to include test
preparation support for the Praxis and
The In House option provides needed coaching support and EC Pearson tests. Please continue the
Johnston County support for beginning teachers. This support is necessary for combination of virtual and face to face
Public Schools In House teachers' success and retention. Yes 10-15 meetings.
Unfortunately, we started with 6
participants but now only 2 remain in
the program. We lost one teacher to
another district and the others left the
profession. While our current
Our teachers in the program shared it has been very valuable and teachers in the program gave a great
the program fit their schedule. The teachers have given kudos to feedback about the program, the
Dr. Hilliard and were really upset when she left...they built a great district is financially unable to
Pitt County Schools [In House relationship with her and were very thankful for her assistance. No participate.




